
 
 

   

 
Safe space is created together - the Principles of the Finnish Union of University 
Professors for a Safer Space 
 
Professors operate collegially. A safe space is created when everyone commits to creating 
it. The aim of the Finnish Union of University Professors' Safer Space Principles is to 
create a physically and mentally safe place for all participants of the Union's events. With 
these principles, we want to guarantee an equal, respectful and open atmosphere. 
 
Openness and open-mindedness 
 
Meet others with an open mind, be benevolent, and show gentleness and acceptance to 
others and yourself. Be aware of your own preconceptions and critically examine your own 
thinking. Do not consider your own views to be the only correct ones. Promote the flow of 
correct information and prevent the spread of false information. Be aware that your own 
established way of thinking can sometimes offend others. 
 
Giving space 
 
Try to make sure that everyone has the opportunity to participate in the discussion. Listen, 
be open to different opinions. Do not override other people's opinions. Everyone has the 
right to their own opinion and at the same time the responsibility to choose what and how 
they say it. Respect the other person's turn to speak and wait for your turn. 
 
Respect 
 
Treat everyone equally. Treat sensitive topics with respect. Respect others and give all 
participants peace to participate. Apologise, if you have intentionally or unintentionally 
offended others. 
 
Integrity 
 
Respect the other person's personal physical and mental state and right to self-
determination. Respect the privacy of others and remember that everyone defines their 
own physical and mental boundaries. If necessary, ask for space for yourself as well. 
 
The right to self-determination of one's own identity 
 
Everyone has the right to participate in our events and activities without any form of 
harassment or discrimination related to their background, ethnicity, skin colour, gender, 
religion, sexual orientation or other personal characteristics, or fear of it. 
 
Meet people with an open mind. Do not make assumptions, but let each person define 
themselves. Do not comment on anyone's external characteristics, gender, sexuality, 
nationality, ethnicity, religion, values, background, functional capacity or health. 
 
Intervention 
 
The Finnish Union of University Professors has zero tolerance for all harassment, 
discrimination, inappropriate behaviour and sexual harassment at all events. It is the 



 
 

   

responsibility of each participant to ensure that it is safe for everyone present to participate 
in the event. The principles apply to all events of the union and its chapters. 
 
If possible, intervene in a situation where the principles of safer space are violated. Calmly 
discuss the matter with the person in question. If you are unable to resolve the matter or 
are unable or unwilling to bring up the matter yourself, please contact the harassment 
contact person of the event. The Finnish Union of University Professors has a harassment 
contact person(s) at its events. If no harassment contact person has been specifically 
appointed, the event organiser acts as the harassment contact person. The participant can 
contact them if they encounter harassment, discrimination, inappropriate behaviour or 
sexual harassment. 
 
The harassment contact person's task is to listen without judging and to intervene in 
harassment situations that arise when requested. The harassment contact person acts in 
confidence and with the consent of the harassed person after becoming aware of the 
harassment situation.  
 
If a participant is guilty of harassment, discrimination, inappropriate behaviour or sexual 
harassment, the harassment contact person / event organiser may remove them from the 
event. If necessary, the participant may be denied the opportunity to participate in future 
events. 
 
Concepts 
 
Harassment refers to violating the dignity and integrity of a person or group of people by 
creating an intimidating, hostile, degrading, humiliating or offensive atmosphere. 
Discrimination refers to unequal treatment of people or placing them in a different 
position without an acceptable justification. Discrimination also includes the creation of a 
threatening, hostile, degrading or humiliating atmosphere, as well as an order or 
instruction to discriminate. 
Inappropriate behaviour refers to behaviour towards others that is contrary to general 
good conduct. 
Sexual harassment refers to intentional, unwanted, one-sided sexually explicit behaviour 
or gender-based discrimination. 
 

Take responsibility for creating a safer space! 


