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THE STRATEGY OF THE FINNISH UNION OF 
UNIVERSITY PROFESSORS FOR 2026–2030   
 
ADVOCACY FOR SCIENCE AND PROFESSORS 
 
Mission  
 
We advocate for the common interests of professors as they regard free science, art and education. We boldly defend 
academic freedom and the autonomy of the university community, develop the working conditions of professors and 
support the positive professional image of professors. 
 
Vision for 2030  
 
As an advocacy organisation, we shall influence university and science policies. Our Union shall comprehensively bring 
together professors who work responsibly for the benefit of science, art and education. The working conditions of our 
members shall be internationally competitive. Free research and teaching shall interact with society. 
 
Values of the Finnish Union of University Professors   
 
Responsibility for science and academic freedom  
Promotion of education 
Collegiality and community 
 
Tasks of the Finnish Union of University Professors  
 
The Union shall safeguard the common interests of its members locally and nationally.  We shall contribute to 
international discourse. We shall promote the scientific and professional endeavours of our membership while also 
improving and upholding their status and regard within society. 
 
The Union shall monitor and promote the freedom of research and teaching, and the ongoing development of 
scientific communities and the prerequisites for research and teaching. We shall work responsibly for the benefit of 
research-based knowledge, science, art and education as well as for the independence of research and teaching. 
 
Strategic focal areas   
 
For its members, the Finnish Union of University Professors shall 

• Safeguard employment relationships 
• Improve working conditions  
• Develop the sense of community 
• Strengthen the freedom to carry out scientific and artistic work 
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FOCAL AREAS OF ACTIVITIES IN 2026 

 
1. SAFEGUARDING THE EMPLOYMENT RELATIONSHIPS OF MEMBERS 

 
Promoting salary development  
Only the Finnish Union of University Professors pursues the interests of professors. The salary development 
of professors should be improved. We seek to ensure that the salaries of professors are internationally and 
nationally competitive.  
 
Concrete measures for 2026 
 
As part of the development work concerning the university salary system, we will propose that the base 
requirement level for a starting professor should be a minimum of nine (9), the requirement level for an 
experienced professor a minimum of ten (10), and the requirement level 12 should be taken into use. The 
base requirement level of an associate-level professor on a tenure track should be eight (8) and that of an 
assistant-level professor should be seven (7). 
 
We will support our chapters in their development work to improve the salaries of our membership. Our 
chapters will decide for themselves whether they want a university-specific salary system for their 
professors. We will encourage our members to ask their superiors for a raise on the basis of assessment.  
 
We will carry out a salary survey to monitor the salary development of professors (full, associates and 
assistants) within the scope of the university salary system, as well as for professors at Aalto University and 
state research institutes. We will also monitor the payment of compensation for academic management 
assignments, management compensation for supplementary funding projects as well as compensation for 
expert assignments and statements.  
 
Our representative will continue as chair of the advisory committee for the university sector of JUKO (the 
Negotiation Organisation for Public Sector Professionals). We will supervise the salary development of 
professors at research institutes in co-operation with JUKO and the co-operative body of Akava affiliates, 
Vakava. We will work in close collaboration with other central unions in the university and government 
sector.  
 
We will exert influence, particularly through Akava, to drive the lightening of income tax and the 
relinquishment of the solidarity tax and the tax increase concerning emeritus and emerita professors. 
 
Improving employment security 
The employment relationship security of professors should be improved. We advocate to ensure that 
professors are not dismissed on financial or production-related grounds or laid off. Our aim is to ensure that 
every university has a professor serving as a chief shop steward. 
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Concrete measures for 2026 
 
We will help our members navigate change situations within working life. Our members will also be assisted 
by the Union chapters and professors serving as shop stewards. We will encourage our active members to 
put themselves forward to be a chief shop steward for other university professors. We will train and support 
professors serving as shop stewards.  
 
We will demand that the employment relationships of professors be valid until further notice. Unjustified 
fixed-term employments should be changed to permanent employment relationships.  
 
We will offer outplacement services for Union members dismissed from permanent employment on financial 
and production-related grounds.  
 
We will offer our members the benefit of unemployment insurance through the Unemployment Fund for 
Education and Science. The maximum insurance compensation for professional legal protection will be kept 
at 25,000 euro and the maximum insurance compensation for liability at 100,000 euro. 
 

2. IMPROVING THE WORKING CONDITIONS OF MEMBERS 
 
Strengthening resources, such as long-term funding 
Science and education are the cornerstones of mental and economic well-being in society, improved 
productivity development and international competitiveness. Teaching at universities is based on research, 
and as the level of research rises, so does the level of education. The standard of university activities is 
reflected in innovations and the development of the national economy. We advocate for further investments 
in research and higher education in Finland.  
 
Concrete measures for 2026 
 
We will draft opinions and statements and meet with political decision-makers and representatives of other 
key stakeholders. The level of university funding should be raised to that of competitor countries and focus 
should be shifted from funding based on the number of degrees awarded and project-specific research 
funding to free research funding. The amount of research funding for research institutions should also be 
increased.  
 
The share of funding appropriated to research, development and innovations (RDI) should be increased to a 
minimum of 4 per cent of the GDP in accordance with the Act on Research and Development Funding, and 
funding should be allocated to a significantly higher degree to basic research carried out at universities and 
research institutes. We will demand that the costs of additional intakes of students at universities be fully 
resourced in a way that ensures that the research-based quality of education is maintained.  
 
We will exert active influence through work related to the higher education and research vision for 2040. We 
will demand that academic universities and universities of applied sciences be developed on the basis of 
current legislation so as to maintain the dual model system. Scientific research, and scientific and artistic 
researcher education belong to universities, not to universities of applied sciences. Professor titles belong to 
universities and state research institutes.   
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Our representative is a member of the follow-up group for the doctoral education pilot. It is our opinion that 
decisions on doctoral education policies and changes should be discussed collegially in universities. The 
policies should take the differences between fields of science into account. Special attention should be paid 
to ensuring that people from abroad can stay in Finland to work after completing their doctoral degree. We 
will demand that funding be allocated to supervision as well.   
 
The level and duration of the funding for the Academy of Finland, the Strategic Research Council and 
Business Finland should be guaranteed and long-term in nature.  
 
 
Promoting working conditions 
The working conditions of professors should be at an internationally competitive level. We use our influence 
to ensure that the funding of universities and research institutes is at an internationally high level and that 
the possibility for university professors to focus on research/artistic activities improves.  
 
Concrete measures for 2026 
 
We will demand an increase in core funding to safeguard free research. Currently, professors are being 
forced to spend too much working time on the acquisition of external funding. Centralised, project-specific 
and tendered research funding does not effectively ensure funding for the best projects. It has created a 
bottleneck that decelerates or deters research, hinders co-operation and weakens Finland’s competitiveness. 
 
We will regularly meet with university rectors as well as with other management personnel of universities 
and research institutes. In addition to discussing current affairs in these meetings, we will raise issues related 
to the salaries, recruitment, research possibilities and other matters related to the prerequisites for good 
work, such as the importance of competent support personnel. 
 
Professors should regularly have the possibility to take a research period free from teaching or administrative 
duties. Professors must also have the possibility for a research period after serving in an academic 
management position.  
 
We will demand that the total working hours system be applied to professors working at universities. The 
maximum number of teaching hours (141 hours) for professors must not be increased. Local representatives 
of the Union, i.e. professors serving as shop stewards and chapters, will define their position on possible 
working hour trials and participate as representatives of professors in local negotiations on work plan 
principles.  
 
We will take our recommendations for a fair tenure track career path for professors into account in our 
activities. We have drafted a table to illustrate the tenure track for professors at universities. If necessary, we 
will take a stand on university-specific guidelines. 
 
We will participate in collective bargaining activities concerning state civil servants and employees under 
contract through the Negotiation Organisation for Public Sector Professionals JUKO. Our representative 
participates, on behalf of JUKO, in the collective bargaining activities of universities. We will participate in the 
future project for 2025–2030 concerning the collective agreement of the universities as proposed by the 
National Conciliator. The aim of the project is to create, for the parties involved, a shared picture of the 
future for work carried out at universities.  
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Promoting copyrights 
Professors’ rights to their research results, materials and creative work must be safeguarded. There is no free 
society without the freedom of research and higher education. The copyrights of researchers safeguard the 
freedom of science, facilitate innovations and contribute to the assurance of Finland’s competitiveness.  
 
Concrete measures for 2026 
 
We will take an active part in developing intellectual property rights at universities, especially in matters 
related to inventions and copyrights. Our representative is a member of the IPR working group of JUKO and a 
deputy member of the Copyright Council.  
 
As per established practice, the rights to works created by individuals engaged in teaching and research work 
at universities are not transferred to the employer, and researchers retain control over the results of their 
research. We will demand that this practice remain unchanged.  
 
The Union has drawn up a recommendation on copyright that will be used in relevant negotiations.  
 
The Union Board has set up a copyright working group responsible for, for example, expanding general 
awareness of copyright issues, sharing information with members and preparing possible statements on 
behalf of the Union.  

 
3. DEVELOPING THE SENSE OF COMMUNITY  

 
We are a Union for all professors. Different fields, universities and research institutes are represented in our 
Union. We promote collegiality among professors, enable networking and strengthen our local operations.  
 
Concrete measures for 2026 
 
We will organise local and national events and offer our members webinars on current topics. We will 
provide our members with the opportunity to participate in rehabilitation.  
 
We will offer our members the possibility to keep in contact and interact with their colleagues through the 
local activities of the Union. We will financially support the activities of the chapters representing the 
individual universities and the professors at research institutes, we will organise a seminar for chapter 
representatives on the development of local activities as well as a seminar for chapter chairs, we will 
participate in chapter meetings and we will otherwise work in close co-operation with the chapters.  
 

4. STRENGTHENING THE FREEDOM TO CARRY OUT SCIENTIFIC AND ARTISTIC WORK 
 
Increasing professional autonomy 
We defend the freedom of research and higher education, for they form the foundation of democracy. The 
freedom of research includes the freedom to choose the research topics, procedures and publication 
methods. The freedom of education includes the right to teach as one wishes both in terms of content and 
method.  
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Concrete measures for 2026 

 
We will influence the public steering of universities with consideration for academic freedom. This would 
require that a significant part of research funding be allocated to free research. Academic freedom cannot be 
achieved without secured employment relationships. 
 
We will highlight professors’ expertise in science, higher education, university and research institute 
management, and social engagement.  
 
We will monitor the use of the titles of professors and any titles derived from or including the word 
professor. When necessary, we will update the guidelines concerning the use of the title of professor. Our 
members have access to the renewed digital Directory of Professors.  
 
Increasing influence within university and scientific communities 
University autonomy refers to the self-government of the university community. The academic freedom 
safeguarded by law requires both the freedom of research and higher education and the right of the 
university community to have power of decision at universities. Successful universities are autonomous 
everywhere in the world. We will continue our advocacy work to strengthen the autonomy of the university 
community and advance collegial decision making. 
 
Concrete measures for 2026 
 
We will call for professors to be heard in strategic decision-making at universities and research institutes. We 
will encourage our members to seek membership on university boards, as well as chair positions in collegia 
and consistories. We will encourage Union chapters to have regular discussions with the senior management 
of their organisations.  
 
We will demand that the Universities Act be amended so that the duties of the university collegiate body and 
the joint multi-member administrative body include the approval of the university regulations, university 
strategy and the budget as well as the operational and financial plans prepared by the board. Furthermore, 
we propose that the Universities Act should be supplemented to allow the university collegiate body and 
joint multi-member administrative body to release the university board or its member from their positions, 
the latter even without a proposal from the board. We demand that the position of the joint multi-member 
administrative body be reinforced within the Universities Act to enable the administrative body to select a 
chair and vice-chair from its members, and to decide independently on procedures related to the selection of 
the university board. We will support our chapters in their work to reform university regulations.  
 
The autonomy of universities must be strengthened by changing the university funding model. We will 
demand that the focus of funding be shifted from the short-term performance-based funding and 
discretionary funding to the long-term core funding as presumed by the University Act, which would provide 
universities with the opportunity to decide on the allocation of funding in accordance with their own 
strategic choices.  
 
University regulations must be changed so that the faculty council or corresponding multi-member organ 
elects the dean or the election is made by the university rector or board on the basis of the proposal of the 
aforementioned organ. A university dean, rector and vice-rector should all be professors.   
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The Union Board has set up a working group to examine the current state of university democracy. The 
working group will report to the Board on the results of its work at the beginning of the year. We will draw 
conclusions on the basis of the report prepared by our university democracy working group. 
 
Active social interaction 
Science, art and education are prerequisites for free and participatory democracy as well as for the 
foundations of well-being, Finland’s attractiveness and international competitiveness. We will emphasise the 
importance of science, art and education in society. We will be an active debater and initiator.  
 
 
Concrete measures for 2026 
 
We will communicate our views through media releases, statements, websites, social media, member 
newsletters and the Acatiimi magazine, which we publish together with the Union of Research Professionals 
and the Union for University Teachers and Researchers in Finland (YLL). In addition to members, the 
magazine will be sent to representatives of key stakeholders.    
 
We will promote the generation of an atmosphere in Finland that is supportive of science and that values 
competence. A Communicatio Academica public event will be held in January, at which we will announce the 
Professor of the Year 2026. At the event, professors will give presentations on current scientific topics of 
interest.  
 
We will emphasise the importance of research-based knowledge in decision-making. We will draw on the 
expertise of our membership to produce alternatives and new ideas to serve as the groundwork for decision-
making. Professors should have stronger representation on the Research and Innovation Council and in 
different preparatory groups.  
 
We will work closely with various ministries, Universities Finland UNIFI, Tulanet, National Union of University 
Students in Finland SYL, Finnish Education Employers (FEE), the Academy of Finland, Innovation Funding 
Centre Business Finland, Finnish Innovation Fund Sitra, central employee organisations, political decision-
makers and international organisations.  
 
We will influence European higher education policy by actively participating in international dialogue. We are 
members of Education International (EI), whose European department is called the European Trade Union 
Committee for Education (ETUCE). Within the ETUCE, we will participate, in particular, in the activities of the 
Higher Education and Research Standing Committee (HERSC). We will also participate in Nordic co-operation. 
The annual meeting will be held in the Faroe Islands during the summer of 2026.  
 

5. GOVERNMENT PROGRAMME ADVOCACY 
 
Education, research and social interaction are success factors for Finland. A competent and educated society 
remains functional, even under exceptional circumstances, because it is able to be flexible and find new 
thinking models and solutions. We endeavour to assure that the importance of science and education as the 
basis for sustainable growth is reflected in party election platforms. A scientific policy adviser should be 
established to assist the Government and the role of parliamentary preparation in science policy should be 
strengthened.  
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Concrete measures for 2026 
 
We will communicate the Union’s objectives for the Government Programme at our traditional spring 
seminar, which is open to all our members and invited stakeholder representatives. We will begin the 
advocacy work related to our objectives for the Government Programme, and we will organise, for example, 
election discussion webinars. We will encourage our chapters to contact their regional Members of 
Parliament and other societal decision-makers.  
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